
2026 BENEFITS SUMMARY

Ready. Set. Enroll!

This handout highlights key changes and what’s new this year. For full details, check out the 
and resources on the 

•  All insurance enrollments will be made in PeopleSoft (Retirement elections are managed through URS.org)

We’ve enhanced coverage to now include  and related reproductive services — available under both 

We’re welcoming 
family:

•  
•  Aura - Identity & Fraud Protection: Aura
•   - Legal Services
•   - Pet Insurance

•  Serving infants through Pre-K

•  Employee discount also available at La Petite Academy locations throughout the valley
•  All enrollment based on center availability

•  Medical/Limited Purpose FSA: 
•  Carryover: Up to $680
•  Dependent Care (DCAP): 

•  Self-only coverage: 
•  Family coverage: 
•  Catch-up contribution: 

•  County contributions for elections made after January 1 will be pro-rated.



 Voluntary Life increases may be made during Open Enrollment, but changes will be subject to medical
underwriting. 

 •  Make sure your email is current in PeopleSoft so you don’t miss it.

 •  Adoption or court orders

list of approved options)
 You’ll also be asked to verify that each dependent’s name, date of birth, Social Security number, and address
is listed correctly in PeopleSoft.

 When you successfully submit your enrollment in PeopleSoft, you’ll see a “Congratulations” pop-up message. To 
further verify or print a copy of your elections:

 column, your entry should read  If it says 
 your enrollment is not complete. Please return to the Enrollment tile and click 





•
•
•

This brochure provides a summary of the changes and rates for Salt Lake County’s 2026 benefit plan offerings. In the 
event of any discrepancies between this summary and the official plan documents, the plan documents will govern.


